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[ Criterion 5-Student Support and Progression ]

[ Key Indicator — 5.2 Student Support J

5.2.1 Percentage of placement of outgoing students and students
progressing to higher education during the last five years

2021-22

Placement of Outgoing Students

Name of student who | Program graduated Name of the Pay package at Page No
has been placed from employer with appointment
contact details (In INR per annum)
Patil satyam Digambar | B.Sc.(Chemistry) NDA As per Government rule 1-2
Pawar Sushant 35
Sambhaji B.Sc.(Chemistry) USV Tech 120000 per annum
Kumbhar Santosh 6
Bhagvant B.Sc.(Chemistry) IBP Army. As per Government rule
Phoned Suraj Mayappa B.Sc.(Physics) Indian Navy. As per Government rule !
8
Pawar Amol Babaso B.Sc.(Physics) Indian Navy. As per Government rule
B.S.F.(Central 9-10
Khan Suhana Aslam B.A.(Economics) govt.) As per Government rule
Digvijay Dattartay Patil B.A.(Economics) Poultry Farm 240000 per annum 11
Rushikesh Ashok Kodag | B.A.(Economics) LKp Society 150000 per annum 12
Maikal Dadaso shivpratap 13
Waghmare B.A.(Economics) Society 130000 per annum
Credit access 14
Akshay Dyandev Patil B.A.(Economics) Gramin limited 120000 per annum
Soham Soundade B.A.(Economics) NHAI 140000 per annum 15
Co-operative 16-17
Hritik Namdev Sarvade B.A.(Economics) siciety 240000 per annum
Axis 18-22
Pawar Hemant Vishnu B.A.(Poli. Sciencs) Bank,Sangali. As per Government rule
Narale Vikrant Sukadev | B.A.(Poli. Sciencs) Mumbai Police As per Government rule 23
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Teacher(Pri- 24
Harale Priyanka Amol B.A.(Sociology) Praimary) As per Government rule
Tamboli Jasmin Ikbal B.A.(English) Sangli Police. As per Government rule 25
. . - 26-27
Gode Pranali Bhauso B.A.(English) Mumbai Police. As per Government rule
MACHBIZZ 28-31
Marketers,Private
Swapnil Rajmane B.Com Limited 100000 per annum
HDB Financial 32
Thorat Pradip Suresh B.Com Services 240000 per annum
Associate Data 33-37
Patil Aditya Rajgonda B.Com Processing 260000 per annum
Reliance Retail 38
Jadhav Sharad B.Com Limited 240000 per annum
Patil Atul Gajanan B.Com MDR 180000 per annum 39-46
PRINCIPAL,

Padmabhushan Vasantraodada P~
fiahavidyalaya,K.Mahankal,Dist-Saligii
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- \ Headquarters
i National Defence Academy

PO - NDA Khadakwasla
PIN - 411023

185003/ 232/CK/UR/00244342/NDAPUNE (-2

PATIL SATYAM DIGAMBAR 22 - APR - 2024

AP-SHIRDHON, TALKAVATHEMAHANKAL,

DIST-SANGL! SHIRDHON

SANGLI, MAHARASHY RA (416419)

PROVISIONAL SELECTION : COOK

1. Refer to your selection tests held between 16 - MAR - 2024 and 20 - MAR - 2024.

2 You huve been provisionally selected for the Cook at this Academy on the
fullowing terms and conditions of service :-

(a) Appointment. Temporary and terminable on giving one months notice on
elther side.

(b) Pay Scale. In Pay Matrix Level 2 (Rs.12300-63200) and other allowances as
admissible to central govt employoes.

{c} Leave. As admissible lo Civilian employees of 1hie Central Govt. In vacation/
non-vacation department.

(d) Aszommodation. May be provided, if available, on payment of usual rent and
allied charges.

3. In case, you belong to SC/ST/OBC/EWS caste/ category, you are required to
produce a certificate in the prascribed form from the Civil Authorities of your
District, in the absence of which no appointment/ concession on that account will
be given to you. Whenevsr you change your reiigion, you should intimate such
changes immediately o the Commandant NDA through proper channel for
amending your documants accordingly. In this connection, you are required to note
that, according t¢ Para 3 of the Constitution, (Scheduled Caste) Order 1950, as
amended by the Scheduled Caste and Scheduled Tribe orders Amendment Act
1956, no psrson who professes a religion different from Hindu or Sikh religion can
be deemed to be member of SC/ST and as such adopting a religion other than
Hindulsm or Sikhism will result In withdrawal of concessions extended to you as a
member of SCIST. Faliure to notify the change In time will result in the
concessions being withdrawn with retrospective effect.

4. In case, you have been provisionally selected against the vacancy reserved for
OBC, please note that reservation will be applicable only to such OBC candidates
who do not tall under the Creamy Layer status. You are required to submit a valid
certificzte regarding your having non-creamy layer status issued by the competent
authurity, Immediately

5. In case, you have been provisiongily selected against the vacancy reserved for
EWS category, please note that raservation will be applicable only to such EWS
candidates who produce valld income and assets certificate issued by Competent
Authority.

_Coantd an Paae 2
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12.

13.

,jease confirm your acceptance or otherwise of the post on the above
mentioned terms and conditions of servica. In case of acceptance, you are
required to report at this Academy at the earllest but not later than 30 days
from the date of Issue of this letter. If you fall to do so, your provisional
selection for the post will be troated as cancelled on next immediate date.
You are to note that, the offar for the sald post/ vacancy will be issued to

next candidate on reserve panel and no further correspondence will be
entertained in the matter.

You are also advissd to report to this Academy (Establishment-2 Section)
immediately on raceipt of this letter along with ‘Attestation Form' duly filled
in all respect so that mandatory formalities could be completed at the

earliest.

You are sis0 requested to confirm tne receipt of letter on Telephone No 25291700

or 265200333 with extension 5721 between 0800 h to 1500 h on all week days
except Sunday/Holiday.

Appointment Letter/ Offer of Appointment will be issued to you only after
completion of 2!l mandatory formalities/ verification as mentioned above.

\J\

Brigadier
Brigadier Administration
For Commandant
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Subject: Basic Training Intimation Letter

Wﬁ;ﬁ’f\ﬁ 7 Ez."f::
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to inform you that based on your performance in the interview conducted on )g a

olag
= stad for basic training for 2 maximum period of one month. You are hereby advised to repo
o

efore 2:00 pm

3 center Venue:

Henr ¢ r;lgmzj .

=1 !t,‘! E" Q“'\ :)y;s\‘ ﬂm‘%\ X}\o\hCL,QLL’QA ¢ . X .
Person: j?‘%?l%qgf_)&&* ?’(\i{‘i u_l/?/ Sg@,
Number: +91 %C—f E—}Lf 9‘-/‘ L{‘ '« B . 5‘?":_\3‘ -.‘5 ‘&Q\ﬂ'\"\‘{* S‘: .

=r to the annexure for ganeral information.

s glt the best,

£iithar
e’

‘Access Grameen Limited.

d signatory
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NATIONAL HIGHWAY AUTHORITY OF INDIA &

SOHAM SOUNDADE

Father Name : SHANTAMBAR
B@ﬁignaﬁbn : T.C

D.O.B : 26/09/1999

Blood Group : B+

Mob : 7387994627

A R
3 Authorised Signature
- NH 186 Ratnagiri Nagpur
' Highway,Toll Pilza.Borgaon
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FEAF BWATDAYA FAULTE STATE AGRO COOPIRATIVE SOCIETY LIMITED

C EAESAE S

ESAF CO-OPERATIVE

{omvaa - 75
Rel. NoHR/AppY/23306 59 g s 15,12 2022
{

M Hritik Namacdev Sarode
Malangaon,Sangli, Maharashtra, 416418

Dear Mr. Hritik,
Appointment Order

\With reference to your application and the subsequent interview you had with us on November
05, 2022 we are pleased to appoint you as A=sistant Executive, Grade — A1 with effect from
December 12, 2022, Your remuneration wi:i_::-e paid as set forth in the policies, rules and
regulations of ESMACO, subject to the statements given in your application not being wrong
and subject to our Rules and Regulations in force from time to time.

Your reporting relationship and responsibilities shall be as may be assigned to you from time
to time. At present you will be reporting to the Assistant Customer Service Manager.

3. Training, Probation and Confirmation

a) You will be on Training for a period of six months from the date of your joining.

b) On successful completion of your training and based on your training evaluation, you
will be placed on Probation for a period of six months from the date of completion of

training period.
Upon satisfactory completion of your probation period, your services shall be confirmed

in line with the crganization policy.
The training or probation period may be extended based on your performance during

c)

d)

this period.
e) Your confirmation becomes effective only when you are intimated about the same in
writing.

4, Compensation
Your annual compensation, (CTC) shall be Rs. 2,47,548/- (Rupees Two Lakhs Forty Seven

Thousand Five Hundred And Forty Eight Only) as per the break up details given in the

Annexure.

a) You vgill be entitled to the benefits of Contributory Provident Fund, ESI / Mediclaim,
Gratuily and Bonus as per the Law / Rules, as applicable from time to time.

Page Lol 3
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ESAF CO“OPERATIVE
5, Cesnsation of Employment

a) You are subjoct to 30 days of nolice of separation or one-month gross salary in liey

thereof by eithor side,
In case you quit the employmaont or remain absent from duty withoul one-month petice
or bafora expry of the notice period, we shall not only farfeil your salary by way of
liquidated damages and the organization shall be entitied to deduct or appropriale the
amount of liquidated damages fram or against any money found due to you on any
account whalsoever.,

b) Your services are liable to be terminated at any point during the employment with the
Company, in case of adverse remarks/ feedback on the background verification
process.

c) Your services can be terminaied on grounds of indiscipling, misconduct, malpractice
or parting of business information of confidential nature to a third party.

d) Your services can also be terminated for continued absence from your duty beyond a
period of eight days without authorization or approved leave from the appropriate
authority.

G. \fou shall be governed by the Service Regulations of the Organization as amended from
time to time and administrative orders of the Organization and any such other rules / orders
that may be in force.

7. You shall be retired from the services of the Company on attaining the superannuation age
of Fifty Eight years.

Please .sign the duplicate copy of this appointment letter as a token of i
undersiood and accepted the appointment. oSl lrming e,

Welcome to ESMACO family and we look farward to a long and fruitful association with you.

Yours Faithfully,
For ESAF Swasraya Mulli State Agro Co-operative Society Limited

R
Sandhya Suresh
Associate Vice President — H R

I have read and i
— understood the terms and conditions of this appointment letter and accept the
Name:

Signature: Date:

17



QUESS

DELIVERING GROWTH

Date : 10-Aug-23

Name :HEMANT VISHNU PAWAR

Address : RAMDAS WASTI, KUCHI, SANGLI-416405
Employee Code : AS617503

Dear HEMANT VISHNU PAWAR,

APPOINTMENT LETTER

We are pleased to appoint you in our organization as JUNIOR RELATIONSHIP OFFICER (Grade —E1 ) in
the RURAL LENDING FARMER FUNDING SALES department subject to the following terms and conditions:

1. You are required to join our organization on or before 17-Aug-23 and your place of work shall presently
be at SANGLI

You will be on orientation period till Probationary.

The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite
timeline schedules for completion of various project assignments mutually agreed by our Company, with
our esteemed client. As our employee, you shall perform your services in a professional manner and shall
ensure that the time bound tasks are substantially completed within the specified tenure, as may be
mutually agreed, and reviewed on case-to-case basis by your Reporting authority. Depending on your
performance and track record to complete the individual assignments within the definite timeline, fresh
tasks for completion shall be assigned/renewed. For employee’s joining in government / semi government
/ RBI guided projects; if under any circumstances the operator ID / criteria fulfilment parameter is
suspended / barred / disqualified, then the employee's engagement under this appointment letter will
come to an end with immediate effect without any liability except for the legitimate dues payable by
Quess.

Also, you are supposed to clear all stipulated/mandatory training program assigned to you within

stipulated time period failing which your engagement under this Appointment letter will come to an end
with immediate effect without any liability except legitimate dues.

2. Your remuneration would be set as follows:

18



QUESS

DELIVERING GROWTH

Salary Annexure (Per - Month) -

Particulars Monthly (Rs) Annual (Rs)
Basic 6372 76464
House Rent Allowance 3186 38232
Special Allowance 2346 28152
Gratuity 306 3672
Employer PF Contribution 1316 15792
ESIC Employer 461 5532
Mobile Allowance 500 6000
Bonus 1750 21000
Total Amount 16237 194844
: Rupees One Lakh(s) Ninety Four
Amount In Words (Rs) fupees S|3(teen Thousand  Two Thgusand Eight Huflczred ForZy Four
Hundred Thirty Seven Only Only

Salary and grade offered to you as above is based on the representation made by you during Your
interactions with the Company officials and/ or documents submitted by you. Incase of any discrepancy,
company reserves right to alter/modify/withdraw the offer made to you.

3. Retirement / Statutory Benefits:

You will be Eligible for Retirement Benefits of the organization, Namely Provident Fund and Gratuity as
per the company policy.

The retirement age is fixed as 60 years. You will accordingly stand relieved from the services on the last
day of the month of attaining this age based on the Age certificate furnished by you at the time of joining.

4. Gratuity :
You will be eligible for payment of Gratuity subject to fulfilment of the payment of Gratuity Act,1972.

5. Incentive Scheme:

You will participate in the Sales Incentive scheme and would receive incentives based on your
performance and contribution to the organization as per the scheme. Kindly note that you will not have
any right to claim any performance Incentive from the Company if you resign or abscond or if you are
separated from the Company for whatsoever reason.

It is further agreed between the company and you that the incentive, payable if any, based on your

performance and productivity is in Lieu of any other bonus including bonus based on profits payable under
any law.

19



6. Transfer:

The organization shall have the right to transfer you to any of its offices or group companies in India that
is in existence or may come into existence at a future date

7. Leave :

You will be eligible for leave, as per Company rules, subject to approval from the competent authority. It
may be noted that leaves cannot be deemed as granted unless sanctioned by Competent Authority. No
leaves can be taken during probation period. Women employees who have completed 80 working days

with the organization shall be eligible for Maternity leave as per the policy.

8. Unauthorized Leave / Absence :

If you are on unauthorized Leave and absence for more than Five (5) days without any intimation to the
Company, then it would be deemed that you are not interested in continuing with the organization and
you would be Automatically Ceased to be an employee of the organization, Necessary action in line with
Absconding policy will be taken against to you including termination of the services of the Company.

9. Job Profile:
Your duties and responsibilities will be explained to you on your joining the organization. However, you
shall execute and perform all such duties that may be assigned to you by the organization and the

organization reserves its right to change this at its discretion.

10. Professional Ethics and Confidentiality:

While you are in the services of the organization, you are not permitted to carry on any other
business or profession or be employed by or engaged with any other firm, company or person. You
will devote your whole time and attention to your office work to promote the interest of the
company and will not divulge to any person / third party or utilize any of the organization’s
confidential information or other related information (which you may possess by reason of your
association with the organization) outside the organization.

11. Notice Period:

During the Probation period either party can terminate the services by giving 30 days’ notice or Basic
salary in lieu thereof at the organization’s discretion.

After successful completion of Probation period either party may terminate the employment under this

Appointment letter, by issuing 30 days’ notice in writing or payment in lieu thereof at the organization’s
discretion.

20



QUESS

DELIVERING GROWTH
You will be liable to submit all the company’s assets, data etc., provided during your tenure in the company
for carrying official duties, at the time of separation from the company. Please note that you required to
complete exit formalities before your Last working day failing which the organization will take necessary
actions including Termination from the services. The company will not be liable to pay the F n F settlement
in the event of non-completion of exit formalities.

12. Background Verification / Reference Check

Your appointment will be subject to satisfactory reference check/ BGV. The company reserves the right
to have your background verified directly or through an outside agency. If on such verification it is found
that you have furnished wrong information or concealed any material information your services are liable
to be terminated.

13. Termination of Employment:

Your services with the organization are liable to be terminated in the event of:

Any breach of the conditions mentioned in this letter on your part;

Any incorrect information furnished by you;

Suppression of any material information by you; and

Your performance level is below the expected level and/or the business target, as set out for you
from time to time, has not been achieved by you.

5. Violation of Company’s (Client’s) Code of Conduct.

Sl i

14. Change in the Personal Details :

You shall intimate the Company about any change of your residential address (permanent and/or current),
mobile no., email ID and other personal details within five days from the date of change of such details.
Your residential address records with the company will be treated as official address and will be used for
all official communications with you. In case of no intimation of change in your residential address to the

company, any correspondence to your last known address will be treated as communication received by
the employee.

The terms and conditions of employment set out in this letter of appointment constitute service
conditions to your employment in the organization in addition to code of conduct and other laid down
guidelines and organization reserves the right to change the terms and conditions of your employment
set out in this letter of appointment. Any future changes in the Company policies, rules, regulations, and
your employment terms will super cede the terms and conditions mentioned in this letter. The Courts in
Mumbai will have exclusive jurisdiction with regards to any dispufe.

Kindly note that you are required to sign the copy of this letter as a token of your acceptance and return
It to us immediately. In case we do not receive your acknowledgement copy within a period of 15 days
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QUESS

DELIVERING GROWTH

from the date of joining, receipt of first salary by you will be conclusive proof of your acceptance of the
terms and conditions mentioned herein.

A list of documents to be submitted at the time of joining is given for your information.

oo N e oWwh N

e e
w N Rk, O

Updated Resume

Resignation letter acceptance

Relieving letter from previous employer

Copies of educational qualification certificates

Copies of pay slips for last three months

Copy of AADHAR card

Copy of PAN Card.

Address Proof: Driving License /AADHAR Card / Election Card
Nomination form 1 under the Payment of Wages Act.

. Nomination Form 2 under the PF Act.

. Form Xl under the PF Act.

. Declaration form if applicable under the ESIC Act.
. 3 nos. Passport size photographs.

We look forward to your contribution to the organization and hope that we will have a mutually fulfilling
relationship.

With warm regards,
For Quess Corp Limited

I

C-

Tej Hans Raj Singh
Deputy CEO: Quess Staffing Solutions

15. Endorsement

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.
Any other disclaimer as applicable.

Name:

HEMANT VISHNU PAWAR

22
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2431 | 110101000255261 [NIVAS VILAS HEGADE L5 23-12:20
2412 | 113101000072283 [PRAVIN VITTHAL SALVI M {oro12
2413 | 110101000485889 {DHIRAJ DADASAMED FAWAR M 12012
2432 | 220001000001 129 [ANKITA ANANDA PATIL s 27012

2415 | 1IBIGI000027 390 ANANDA PATIL M

2416 | 110101000092232 MEBEHARKAR M OB Hona
2417 | 1IDIDI0001 34858 ( 5 OBC tione
2418 | 110101000095673 AL RAMESH BAIARE il OBl

2418 | 110101000093754 {3, M YUVRAL R M o

2420 | 220101000066 768 [KAVITA SHAMRAY KARANDE ¥ B

2421 |1iBi0 70454 1DEVA RANINDRA SHELE ¥ &7

2422 | 1101010003678 SATAL SANIAY PAWAR M osC

2423 | 1101010002 154038 |4 Al MRACHINDRA KAMBLE # &

2424 | 116101000143333 [SHUBHAR ANIL PATIL ¥ O8C

MUMBAI F JLICE RECRUITMENT (PC)-2021 - REVISED PRC

APPLICATION NO. NAME GINDER D08
w
2425 | 11010100017999%4 N PAND itLn LR M 16-07-2001
242 310101000004232 [KUNAL SUBH VNANSHE ) 2007-2001
2427 | LIDIBIDG0117100 |SUSHIL RAM Gas waD % 02082001
ANT SUKHADLY NARALE %4 | 02082001
Hi MOHAN KALBHOR T f | 16082000
T KUSHAN LANIEWAR L] 1&08 2001
ANIA LAXMAN BARRULE ¥ | 14092001

2038 | 1IBI01000042950 1V
2428 | 220401000045 148 |5
R
P
;

2430 [ 11010100017 5139
2431 | 220101000018227

2432 | 220101000009542 {F¥OTI SURHLAL INGLE ¥ 1908:20
2433 | 1101010001957 14 [PURUSHOTTAM WANATH KHODE M 1906-200%
2434 | 1010100036342 3 [HARSHAL DNYANDEY SHIRKE M 28033001
2435 | 110101000053490 [SANDESH MOHAN PAWAR ) 0110-2001
2436 | 110101000043936 [VISHAL GAJANAN 58 05 11:3001
o 2437 | 220101000037883 [VANDANA NILEANTH GATDHANE F 0342-7001

2438 | 110401000480156 [SHUBNAT AR YEWALE M {0712
2470 | 230101000013695 AYASHRI PARSHURAM MALUSARE 1812

2440 | 1101010004 14519 [SAURABH SAN)

" BHALERAD il 12 12-3001

2A41 | 2303030000365 7 | AISHWARYA RAVSANT

NDERAR 12

2442 | 1101010001 15870 [SATYAM ADINATH SAPKAL 1

2343 | 110161000 143006 [PARMESHWAR PANDURANG JONAFELL M

2434 | 110101000423957 NTANESHWAR SHINDE M
2845 [ 110101000) 45780 (PRANAV APFASO KAMBLE M
2446 | 11DIDIDO0IS TSRS DAS DATTATRAY GALAVE 4

2447 | 1101010071198 &1

2448 F {13
2449 0 {28
2450 S
2451 T
2452 | 110101000015246 INARENDRA PRAKASH PAWAR [ o3
2453 [110101000043460 [SUBHASH SHRIMANT BAIBALRAR w20
2454 | 110101000023426 |ADITYA MACHHINDRA HANDE Ml
2355 | 110101000210811 [ISHWAR ANNA YADAY M |18
2436 | 110301000193146 [AMGE FRABHAKAR BLE “ 26
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MachBii?:z

y : <,, ""t:;:, VIACHREDH 4
Placepent dov udents AY @ 2l-29 7 b1
Date: 25 May 2023

Ref/MB/OL/863

Miss/Mr. Swapnil Rajmane.
Offer ctter

Dear Swapnil Rajmane, Y /),q’ Sa@‘{
We at MachBizz are pleased to induct you in our esteem organization as Research Analyst (Past
Verification Process) (US Shift).

We're just a few formalities away from getting down to work. Please take the time to review our formal
offer. It includes important details about your compensation, benefits and the terms and conditions of your

anticipated employment with MachBizz Marketers Private Limited.

MachBizz is offering a fulltime position for you as a Research Analyst, reporting to Team Leader from 5"
June 2023 at MachBizz Marketers Private Limited., Building No. 29, Electronic Cooperative Estate Ltd,

Beside Puma Showroom, Pune-Satara Road, Parvati, Pune, Maharashtra 411009.

Kindly confirm about your date of joining within 2 days.

Compensation:
In this position, MachBizz is offering to start you at a pay rate of 17,000.00/-INR gross per month. You will
be paid on a monthly basis, up to 10th day of each mor:" 1.

All compensation is subject to company policies in force from time to time. Please refer to Annexure ‘A’

for Salary break-up details.
Probation Period:
You will be initially on probation for a period of 90 days (3 months).

During which you may be removed from your appointed post without giving any notice or reason there of if
not found satisfactory as per performance reviews.

We expect you to work with a high standard of initiative, efficiency and economy. You will perform,
observe and confirm to such duties, directions and instructions that will be assigned or communicated to
you, from time to time, by the Company.

All information, communications and other data that would come to your knowledge during the course of
your employment shall be in a strict fiduciary capacity. You shall hold the same in strict confidence without
being detrimental to the interests of organization, with  >ecial reference to the Company’s finances, sales
profits, and other proprietary and confidential informa: 'n acquired by you during your employmen’t. ’

MachBizz Marketers Private le.,%mic co. op Estate. B. no. 29. Parvati, Pune, Maharashtra. 411009

= A

Dr. B. H. Mohite
Head

Department of Commerce

Padmabhushan v
santraod
Mahavidyalaya, Kavatha Mahankal, gg: “P':r’x"'l'
Sangli
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Separation:

In case of resignation, your appointment is terminable by “One month” notice, without giving¥
notice, no relieving order will be issued and no settlement off dues will be paid. '

The company reserves the rights to waive off/extend the notice period on case- to-case basis.
J £

You will also be bound by the terms and conditions of the Service Agreement if any
exccuted in favor of the organization at the time or during the course of cmployment.

However. the terms of condition shall be taken in to consideration as per the employment contract.

Deductions:

Profession tax is the tax by the state governments in India. The maximum amount payable per month is Rs.
200. It is mandatory to pay professional tax.

Contribution:

As an employee of MachBizz if you fulfill the below eligibility criteria you will be applicable for Employee
Provident Fund (EPF), will be 12% of Basic Salary and Employees' State Insurance (ESI) under Employees'
State Insurance Corporation will be 0.75% of Gross Salary.

Eligibility Criteria:

If your basic salary is Rs. 15,000 or less than Rs. 15,000 you will be eligible for Employee Provident Fund
(EPF). And If your Gross Salary will be Rs. 21,000 or below Rs. 21,000, you will be eligible for Employees'
State Insurance (ESI).

Your work in the organization will be subject to the rules and regulations of the organization as laid down in
relation to conduct, discipline and other matters. You will always be alive to the responsibilities and duties
attached to your office and conduct yourself accordingly. You must effectively perform to ensure results.

Document Checklist:

Please find below list of documents which you have tc <an and send it before 27" May 2023 along with the
acceptance of the offer letter:

The checklist is as below,

e Acknowledge Offer Letter Copy

o 1 Address Proof original (Current and permanent)

« 10" 12" Graduation/ Masters Mark sheets and certificates originals
o Pan & Aadhar Card originals

o 1 Passport Size Photograph

Last companies Experience and Reliving letter and last 3months salary slip
NDA sign copy (Please read and sign on attached NDA)

Causal Photo

Passport front page and last page

PF - UAN number and other details if already has registered

ESIC - Insurance Number if already has registered

MachRi77 Marke Yy e s ( :
ViachBizz Marketfrs Privig LAL. Electronic co. op Estate. B. no. 29, Parvati, Pune, Maharashtra. 41 1009

v

Dr. B. H. Mohite
Head

Department of Commerce

Padmabhushan Vas
antraodad
Mahavidyalaya, Kavathe Mahankal, Disé E.itgllli -E
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If any declaration given or information furnished by y* . to the company proves to be false, or if you are
found to have willfully suppressed any material informaiton, in such casces you will be liable to removal
from services without any notice,

Please indicate your agreement with these terms and accept this offer by signing and dating this agreement

on or before 27 May 2023.
We welcome you to our team for a long successful and mutually rewording relationship.

Wish you a very happy joining with MachBizz!!!

Rutuja Kshatriya

HR Executive
MachBizz Marketers Private Limited Pune.

| For Candidate:
’: I have read, understood and agree with the foregoing. m.cept employment at MachBizz Marketers Private

Limited. On above terms and conditions.
Name:

Signature:

Date:

Dr. B. H. Mohite
Head

Department of Commerce i

Padmabhushan Vasantraodada Patll
Mahavidyalaya, Kavathe Mahankal, Dist: Sangli f
;

» Electronic co. op Estate, B. no. 29, Parvati, Pune, Maharashtra. 41 1009

MachBizz Marketers Private Lid.
T
30 (% scanned with OKEN Scanner
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PRIVATE AND CONFIDENTIAL
ANNEXURE - A

Machbizz Marketers Pvt.Ltd
Employee Name Swapnil Rajmane
Designation Research Analyst
Particulars Monthly Yearly |
Basic (A) 15,000 1,80,000 |
HRA (B) 750 9,000
Education (C) - -
Special Allowances (D) 1,250 15,000
Gross 17,000 2,04,000
Company
Employee Deduction Contribution
PF 1,800 21,600 PF | 1,800 | 21,600
ESIC 128 1,530 ESIC | 553 | 6,630
PT 200 2,500 Total | 2,353 | 28,230
Total 2,128 25,630
Net Salary (In-hand) 14,873 1,78,370
CTC 2,32,230

» Other Terms & Conditions:
Cost to the Company includes all statutory payments to be made by the employer viz. Provident Fund,

a.
etc.

b. All payments would be as per company's rules and regulations and administrative procedures.

c. Taxation will be governed by Income Tax rules. The company will be deducting income tax at source as

per income tax guidelines.

ACCEPTANCE OF OFFER LETTER & CONDITIONS

hereby solemnly declare that I have read all the amount of compensation,

I
terms and conditions of the employment offer & I have no objection and accept and the terms without any
condition.
Signature: Date:

. H. Mohite
Head \

of Commerce
Department dada Patil

Dr.

09

Shan Vasaniredes

MachRiz? Marketere Priabigmes » jet:Sangli
MachBizz Marketers Prigffficlalds, okttt 85 55 s tate, B. no. 29, Parvati, Punc, Maharashtra, 4110
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HDB Financial Services Limited

2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069

Tel. : 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com

CIN - U65993GJ2007PLC051028

Platoroent do Studens
October 16, 2023
Ref:HDBFS/23-24/HRIC615059/Appt/357205
Mr.Pradip Suresh Thorat

Punce

Dear Mr.’radip Suresh Thorat,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited
("Company”) is pleased to appoint you as GRADUATE TRAINEE on the terms and conditions set out in this letter

of appointment (“Agreement”),

1. Position and Posting:

1.1 Your initial posting will be at KOTHRUD and you will be reporting to the AREA CREDIT MANAGER.

1.2 You are liable to be transferred or deputed, temporarily or permanently, part time or whole time to any
section, division, subsidiary or associate concern or any other place of business, which is in existence or may

come into existence at a future date, as may be decided by the Company.

2.  Probation:
2.1 You will be on probation for a period of 12 (twelve) months from the date of your employment. Subject to the
satisfactory performance by you during the probationary period, you will be confirmed in the services of the

Company in writing.

3. Remuneration & Taxes:

3.1  Your remuneration and benefits will be as set forth in the Annexure hereto. The Company shall inform you of
any changes in the remuneration in writing (which includes in electronic form) and from the date indicated in

such communication the remuneration shall stand amended.

3.2 The Company may withhold from any amounts payable to you under this Agreement such central, state and
local taxes as may be required to be withheld pursuant to any applicable law or regulation.

3.3 The Company reserves the right to deduct or withhold salary or any form of remuneration in the event that
the repayment for any loan or similar facility availed by you from the Company remains outstanding.

4.  Duties & Responsibilities:

41 Your duties and responsibilities have already been explained to you. You are also expected to undertake
reasonable alternative duties in addition to, or instead )f your normal duties. The Company’s decision in this
regard would stand as final and binding on you.

4.2 You are required to attend punctually at such place or places as your duties ma i eriod as the
Company in its absolute discretion may decide as necessary,

. . I shan Vasanlrag&aae * =
esigned usinRR&GIfHgrEd Office : Radhika, 2nd Floor, Law Garden Road, Navra;&P;ﬁ%’m@ammgmadgst&mu

(Leg aIiSty.com - OQtmTz6)
Pradip Suresh Thorat I’age 1 of 7

Date: Tue Oct 17 14:04:09 IST
2023
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Date: 31 May 2024

shdecd placemsst oy on] -2 1

To,

Mr. Aditya Rajagonda Patil

Dear Aditya Rajagonda Padtil,
This is with reference to your application and the subsequent interviews that we had with you. We
are pleased to offer you the position of Associate_Data Processing.

You have indicated that you are in a position to join us by 28 May 2023. Failing to do this

offer stands withdrawn.

There will be a one-year probationary period during which you will be given objectives to
achieve. This employment is project basis. In case of Project completion before the specific date,
EnFuse Solutions shall give a notice seven business days to you, and in case of Project extension,

advance notification of seven business days shall be given to you.

In case you wish to discontinue, you will be required to serve a notice period of seven days.
Unsatisfactory performance at any time during the probation period could lead to the
termination of your employment or your probationary period can be extended as deemed

necessary.
The gross compensation we shall offer will be Rs. 15,100/-per month on a cost-to-company

basis as agreed mutually.

*Variable payables not applicable. The same has been explained and

accepted by you Shift Schedule:

You will be required to work during the general shift, which will be according to the Deputation
Location. Your immediate supervisor or designated management personnel will communicate
the specific day shift schedule to you. Please note that the day shift schedule may be subject to

periodic adjustments based on operational requirements.

As part of your role, it may be necessary for you to travel to client locations as and when required.
The company acknowledges this aspect of the position and is committed to providing a suitable

travel allowance to facilitate such trips.
There will be the following deductions:

ESIC: 4% Profession Tax: 200/-

*Refer to the NO PF exemption form shared along with this offer, you are requested to submit the

filled. : !

Dr. B. H, Mohite
Head

. Department of Commerce
2 Jd{“abnud:sn Vasantraod i
Wehavidyalays Kavstne 1oy o, ! l:?d:l pr'.'
st tal, Dist; ¢
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This offer will be valid subject to successful clearance of your employment and education
background verification and reference checks. You are requested to complete the submission of
the requisite documents mentioned below on or before your date of joining:

1. Proof of Age Identity (PAN Card)
2. Proof of Address (Aadhar Card)
3. Qualification certificates

4. Work experience letters

5. Last 3 month's salary slips
6. Resignation Acceptance copy / Relieving Letter

You would be required to travel & work from the client site as per process requirements.
Your respective location SPOC shall be in touch with you to liaise on the same.

Kindly sign a copy of the letter as confirmation of having understood and accepted

the same.

We welcome you to EnFuse Solutions Ltd. And look forward to working closely with

you.

For EnFuse Solutions Ltd.

Authorized Signatory
(Mr. Kamran Shaikh)

34 (% scanned with OKEN Scanner



Employee Confidentiality Agreement

This Agreement is effective when signed by and between EnFuse Solutions Limited (hereinafter
referred to as the “"Company"”), a limited company having its registered office at A-1503,
Bonaventure Apt, Ranganath Keskar Road, Behind Honda Showroom, Dahisar (West), Mumbai
400068 and Mr. Aditya Rajagonda Patil (hereinafter referred to as the “"Employee"), $/O Mr.
Rajagonda Patil. Residing at KavatheMahakal. collectively referred to as the “Parties".

The Company has employed Mr. Aditya Rajagonda Patil from the Date of Joining (28-05-2023)
and this agreement is intended to protect the confidential information disclosed by the
Company in the course of employment to Mr. Aditya Rajagonda Patil. In consideration of the
remuneration paid by the Company, the receipt and adequacy of which is hereby
acknowledged, the Employee here agrees as follows:

1. Confidential Information: The Parties agree that information disclosed orally or in writing or
made available by the Company (*Company") to another Party (“Employee”), including, but not
limited to, information acquired from employees; trade secrets; strategic plans; invention plans
and disclosures; customer information; computer programs; software codes; databases; suppliers;
software; distribution channels; marketing studies; intellectual property; information relating to
process and products, designs, business plans, business opportunities, marketing plans, finances,
research, development, know-how or personnel; confidential information originally received from
third parties; information relating to any type of technology, and all other material whether
written or oral, tangible or intangible, shall be deemed *Confidential Information”. In addition, the
existence and terms of this Agreement shall also be treated as confidential Information. The
parties agree that any confidential information disclosed before the execution of this Agreement
during the course of employment was intended to be and shall be subject to the terms and
conditions of this Agreement.
2. Restrictions and Exceptions: The Employee agrees to maintain the confidentiality of the
Confidential Information and to prevent its unauthorized dissemination or use for two (2) years

from the date of last disclosure by the Company.

3. Non-Disclosure: The Employee expressly agrees that he/she shall not use Confidential
Information provided by the Company in the development or delivery or for personal gain from
providing any products or services for his/her own account or for the account of any third party.
The Employee shall protect the Confidential Information by using the same degree of care, but
no less than reasonable care, to prevent the unauthorized use, dissemination, or publication of
the Confidential Information as the Employee uses to protect its own Confidential Information. The
Employee shall limit its internal disclosure of the Confidential Information to only those employees
and agents who have a need to know the information for the limited purpose of executing his/her
job responsibility.

4. Ownership of confidential information: All confidential Information, and all material items
delivered by the Company to the Employee, remain the property of the Company, and no
license or other rights in the Confidential Information are granted to the Employee by this

Agreement or by the act of disclosure.

35 (¥ Scanned with OKEN Scanner
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5. Return of materials and documents: Upon the written request of the Company, the Emp

shall return to it (or, at the request of the Company, erase or destroy) all moteriol; that copnzi(:\e
embody any Confidential Information of the Company, including but not limited to all comput‘:rr
programs, documentation, financial statement, forms, notes, plans, drawings, customer
information and copies thereof. Return or destruction of such material shall not relieve the
Employee of its obligations of confidentiality. Upon the request of the Company, the Employee will
certify that it has complied with the provisions of this paragraph.

6. Non-Circumvention: The Employee agrees to not circumvent the Company and work with
business associates, clients, and other third-party vendors introduced by the Company. This
non-circumvention provision shall expire at the end of two (2) years from the termination of this
Agreement.

7. Non-Solicitation: For a period of two (2) years after the termination of this Agreement, the
Employee agrees that he/she will not solicit for work or provide service or advice or assist others
with the opportunity to do the same, any Client of any Company.

8. No Tampering: While Employee is employed by the Company and for two years following the

fermination of Employee's employment with the Company, the Employee shall not (a) request,

induce or attempt to influence any supplier of goods or services to the Company to curtail or
cancel any business they may transact with the Company; (b) request, induce or attempt to
influence any customers of the Company that have done business with or potential customers
which have been in contact with the Company to curtail or cancel any business they may
transact with the Company; or (c) request, induce or attempt to influence any employee of the

Company to terminate his or her employment with the Company.

?. Remedy: The Employee hereby acknowledges that unauthorized disclosure or use of

confidential information or a breach of this Agreement is a fraud perpetrated on the Company,

which could cause significant and irreparable financial harm. Accordingly, the Employee agrees
that the Company shall have the right to seek and obtain injunctive relief from breaches of this

Agreement in addition to any money damages in excess of Rs.10 lakh per each instance of

breach of agreement, other rights, and remedies it may have from a court of competent
jurisdiction.

10. Termination: This Agreement shall survive and remain in effect and expressly terminated in
writing and signed by all Parties or until two (2) years from the date of termination of employment
between the Company and the Employee.

11. General: This Agreement contains the entire agreement between the parties and supersedes
any prior written or oral agreements between them concerning the subject matter contained
herein. The provisions of this Agreement may be waived, altered, amended, or repedled, in whole
or in part, only upon the written consent of qll parties. The waiver of any party of a breach or
violation of any provision of this Agreement shall not operate as or be construed to be a waiver of
any subsequent breach hereof. This Agreement constitutes the product of negotiations of the
parties hereto and any enforcement hereof will be interpreted in a neutral manner and not more
strongly against any party based upon the source of the draftsmanship of this Agreement. If any
provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, the remaining provisions hereof shall continue to be fully effective.
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provide Employee access fo trade secrets, customers, and other confidential.dfaf@ grRgoodwill
Employee agrees to retain said information as confidential and not to use ,s/ci‘a}"’ S S on hi
or her own behalf or disclose the same to any third party. b

Date: 31-05-2024 N o

Place: Mumbai

Employee Name: Mr. Aditya Rajagonda Patil For EnFuse Solutions Ltd,

Employee Signature: (Mr.Kamran Shaikh)

Dr. B. H. Mohite
Head

Department of Commerce
P.gmabhushan Vasantraodada Patil

sdyatayy, Kavathe hahs ikal, Dist: Sang
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Mr. Sharad Jadhav
50152196

0

Reliance

RETAIL

Reliance Retail Limited
ECNO: 50152196
DOJ: 18/12/2023

ID Mark : Mole in Neck Blood Group : A +

DOB: 13/05/1999
Height : 168

Signature of the Card Holder

Dr. E. H. Mohite
Head

Department of Commerce

Padmabhushan Vasantraodada Patil
Mahavidyalaya, Kavathe Mahankal, Dist: Sangli !
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QUESS

Date: Sep 25, 2021 _
Offer No : Q52342065 BN €9

*Oangyi; ,g;,; ATUL GAJANAN PATIL
N AT POST DESHING

Studendt P AEES M of-0 - KAVTHEMAHANKAL 416414
MAHARASHTRA

FIXED TERM EMPLOYMENT CONTRACT

Dear ATUL GAJANAN PATIL

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:

You are deputed to CORTEVA AGRISCIENCE SEEDS PRIVATE LIMITED under this Contract.
The terms of employment is exclusively with QUESS, the employee shall never be deemed to be

the employee of the client, where you have been deputed under this Contract.

You will with effect from SEP 27, 2021 be deputed by QUESS, to work at client's office /
premises at any of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from SEP 27,2021 to SEP 26, 2022.

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for
which you are being employed terminates before your Contract end period, this Contract shall be

coterminous with the project / work.

LOCATION:
You are required to work at client's location at KAVTHEMAHANKAL,

POSITION:

You are appointed as MDR.
Quess Confidential Offer No : Q52342065
Page 1
This is a system generated letter
QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUIN% ég )
Open the camera on your smart phone and scan. D
r. B H Fﬁ - .{—-’
* M. Miohite ﬁ_l/,
Heaqd A /

Employee Signature

Depart
ment of ¢
Pa ril
F vczr?abhu.‘ han \’asant;aéneme
i “Vidyalaya Kavaths Mahs e s da'da — i
. Rakal, Dist: 52 {

A
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The details of your salary break up with components are as per the mo'sure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid SEP 26,
2022 from the date of you joining QUESS. This contract may be considered for an extension
depending on the client and QUESS's requirements. The extension of contract period would be
considered on fresh terms as agreed between you and QUESS through a separate mutually
executed contract of employment. QUESS shall inform you in writing of the extension

requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work
on shifts, based on the client's requirement. Your attendance will be maintained by the Reporting
Officer of the client, which needs to be mandatorily sent to the contact person at QUESS within

the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the
Company or upon the lapse of the term of employment, if there are any dues owing from you to
the Company, the same may be adjusted against any monies due to you by the Company on
account of salary including bonus or any other payment owned to you under the terms of your

employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or if there are any breach of internal policies or any regulation that was mutually
agreed to be complied with, QUESS or principal employer has the rights and authority to suspend
your services until you are notified to resume work in writing. QUESS reserves all such right to

withheld full or a portion of your salary during such suspension period.

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 30 day's
notice in writing. The Contract can be terminated at the discretion of QUESS subject to 30 day's

notice.

However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases,
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You shall be responsible for protecting any property of the Client entrusted to you in the due
discharge of your duties and you shall indemnify the client if there is a loss of any kind to the said

property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the
Client either within the Client's organization or outside it, and if you were at any time found
indulging in such act/s, the Company shall reserve the right to initiate disciplinary action as is

deemed fit against you.

HOLIDAYS:

You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official
communication to the company shall be the registered address of the company. The address of
communication and service of notice and other official communication is the address set out as
above and your present residential address namely. In the event there is a change in your address,
you shall inform the same in writing to the Management and that shall be the address last
furnished by you, shall be deemed to be sufficient for communication and shall be deemed to be

effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside
agency. If on such verification it is found that you have furnished wrong information or concealed

any material information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive
working days or more without sanction of leave or prior permission or if you over stay sanctioned
leave beyond 5 consecutive working days or more it shall be deemed that you have voluntarily
abandonment your employment with the company and your services are liable to be terminated

accordingly.
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You .shall be bound by the Rules & Regulations framed by the comMﬁme to time in
relation o conduct, discipline and other service conditions which will be deemed as Rules,
Regulation and order and shall form part and parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard
employment rules of QUESS (as per Associate Manual). The combined rules and procedures as

contained in this letter will constitute the standard employment rules and you are required to read
both of them in conjunction.

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the
employee concerned or the place where this instrument is signed or executed this Contract shall

only subject to the jurisdiction of the High Court of Judicature of Karnataka at Bangalore and its
subordinate Courts,

DEEMED CANCELILATION OF CONTRACT:
\\L

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the
date of joining & your act will be construed as deemed and implied rejection of the offer of
employment from your side; hence no obligation would arise on the part of the company in lieu
of such Employment Contract issued.

You shall report to work on Sep 27 2021 at the clients place.
You are requested to bring the following documents at the time of joining:

. Educational Certificates

. Experience Letter / Relieving letter
. Latest month pay slip

. Photo ID proof

. Address Proof

. O passport size photographs

. PAN card

. UAN Card

Aadhaar Card

OCONDPDUTANWN R
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Quess

Here's wishing you the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of employment, you are requested to sign the duplicate copy
of this letter and return to us within a day.

With warm regards, 7
For QUESS Corp Limited. )

Tej Hans Raj Singh
Deputy CEO

" "
. N4 ggnt_\\\

I have read and understood the above mentioned terms and conditions of the Contract. I
voluntarily accept the same and | shall abide to the terms and conditions mentioned therein and

any amendments from time to time, L
All the above mentioned terms and conditions will come in force from your date of joining,in

case of no acceptance received before the first salary it would be deemed as acknowledged and
accepted by you on receipt of your first salary.

Name.........onon.., Signature:.......c.ccccverererevernrnnnne.
Place:.......c.covveeen

Date:.....ooeeieeee e
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Offer No: QS2342065 Associate Name: ATUL GAJANAN PATIL O/'"/ Sanak X
Designation: MDR Location: KAVTHEMAHANKAL e
Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 10000 120000
House 4684 56208
Rent
Allowanc
e
833 9996
Statutory_
bonus
Gross 15517 186204
Salary
Employer's
Contribution
Employer_esi 505 6060
1300 15600
Employer
Provident
Fund
183 2196
Insurance
Total 1988 23856
Contribu
tion
Cost to 17505 210060
Company
: (CTQ)
Deduction:
(Subjected to
change)
Employee Esi 117 1404
1200 14400
Provident
Fund
Total 1317 15804
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I 14200 Sangli 7 170400

Home

Dear Associate,

Get Anytime Easy Access for all your HR Details & Documents (Salary Slip, Offer Letter,
PF/ESIC/UAN/Insurance Nos) on your Mobile phone via InEdge App.

Please download InEdge application from Google Playstore

https://goo.gl/nYnCgD or Apple iStore https://goo.gl/3TY6yn.

Userld - QS2342065
Login Password - password

Transaction password - password
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DISCLAIMER

To whomsoever jt may Concern

signatures.  Also, i

consent to my details being
Agency/Bank/Client/Backg

round verification Partners.

Associate Name:

Associate Signature:
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